Bathurst 
A 2 
B 


. Benghazi 
Ae 


State } Dept. declassification & elase instructions on file 
Approved Leones 2001/09/03 : CIA-RDP82- -003eRiRoeNB00090030.0-F— [ A 


-“ 


AF POSTS 


Officers 


B - Junior Officer & 


Support Employees 


| 18 mos, (18618 2 yrs 3 yrs 242 — 


x(LR&R) x(2RER) 
x(1R&R). 


x(1R&R) x(2R&R) 
x(1R&R) 


x<(2RER) 
x(1R&R) 


x(1R&R) x(2RE&R) 
x(1R&R) 


x(1R&R) x(2R&R) 
x(1R&R) . 


er 


x(1R&R) 
x(1R&R) 


| x(1R&R) x(2RE&R) 
x(1R&R) 


x (2RER) x<(2RER)- 


*x(2R&R) ig 


-. Approved For Release 2001/09/03 : C1A-RDFPREII7RO00600090038-0 


342 


A ~- Senior & Mid-Career 


* 


LR IRSA NG A Ba, Oe ot 


as ame 


; eres 
1 ea ORR AR ere oth at ES HR ET 


Approved Fommelegse 2001/09/03 : CIA-RDP82-00357g900600090038-0 


AF POSTS | . ; - 2 
Post ee 18 mos. 18&18 mes J yrs . 242: 342 
Blantyre  o ao 3 - ae 
A ’ wet akg 
_—s a | | ts x(n) x(2RER) 
. a ao ys GERE 
Brazzaville F - 
A =. a v | 
: #0. ¢ es a | x(1R&R) x(2R&R) 
St - | x (LR&R) i. 
Bujumbura | | 
fs o. . 7 x (1RER) © 
Aen buch % oS x (1R&R) 
Bukavu 
on ice a ee ee x(1R&R) 
. a  & : x(1R&R) 
Cape Town ‘ | 
A : 
B_ 3 = 
oe  _erteatnes teal oe tees we 8 es 
x 
x 
3 : a 5 sane ; a , x(1R&R) a 
Constantine  . | 
: as. 7 
. . ae . x(1R&R) 
| ; i X(1R&R) 
Contonou | : 
a : a _ sae? x(1R&R) x(2R&R). 
. oe 4 . x(1R&R) 
Dakar . 
a Bask. . is ee x(1R&R) x(2R&R) 
te 3 aCEREK) a 


Dar-es-Salaam 
A ae 
hes x(2RER) 


3 4 e ; 
“Approved For Release 2001/09/03 : CIA- “HOPE Moss7rooaso0080038.0_ 


ee eae Pas " 


7 


Post . 18 mos. . 


Douala 
A 
B 


Durban < 


Freetown 
A. 
B 


Gabarones 


Johannesburg i. 
A ie 
B 


i 


Kaduna 


"18818 


Approved For*Relaase 2961/99/98'¢ CIA-RDP82-003578900600090038-0 3 ~~ 


—2yrs 3B yrs 242 


x (LR&R) 
x (LR&R) 


x (IR&R) x (2RER)_ 
: x (1R&R) 


x(1R&R) “x (ORER) 
x(IRSR) 


| x(LR&R) x (2R&R) 


x (LRE&R) 


(IRE) 


“x (LR&R) 


“x(LR&R) x(2R&R) 
' x(1R&R) 


- *(1R&R) x (2RER) 


x (LR&R) 


x 


x (1R&R) x (2RER) ae 


— x (IR&R) 


Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 - 


342 


ROARK BE a WE 


Approved ForRelarse 2901/09/03 : CIA-RDP82-0035%2008600090038-0 , 4 


L 
A 
B 


ra 


Post | 18 mos. «18818 2yrs 3B yrs 242 ' 342 
Kigali | 2 | | 
A “ x(LR&R) 
B _ ¥(1R&R) 
‘Kinshasha | . 
Ok: x(1RGR) x(2R&R) © 
B . | -xX(LRE&R) 
Kisangani. | ae 
A . X(1R&R) x(2RE&R) 
B x (1R&R) 
Lagos fsbo oie os 
A x(1R&R) x(2R&R) 
B. oe x (1RER)- 
Libreville | | | 
: x(1R&R) x(2RER) 
, x (1RE&R) | 
Lome . 
A x(1R&R) x(2R&R) 
B x(LR&R) 
Lourenco Marques ° 
Jae x(1R&R) x(2R&R) 
B | x(1R&R) 
Luanda iF 
A .. ®(LR&R) x(2R&R) 
B | ~~ x (CLRER) a 
Lubumbushi . 2 
A one - x(1R&R) x(2RER) 
B ' x(1R&R) a 
Lusaka 
A x(1R&R) x(2RER 
Masero 
A x(1R&R) 
B. x (1R&R) 
Mbabane | i‘ 
A as oor Ba Sire An re 
BS: Approved For Release 2001/09/03 : CIA-RDP R000600090038-0. ~ 


, 
- Meweinvewoecremmmummnianmnin ass a 


Lam NOE emt 


en RRM ee eRe Hh 


Approved For*etaase 2001/09/03 : CIA-RDP82-0035 MeG00600090038-0 


Post. 


Mo adiscio | 
ann 
B 


Monrovia 
A 
B 


Nairobi 


Nouakchott 
A 4 


A 
B 


A 
3B 


Pretoria 


Salisbury 
A ‘ 
B 


Ouagadougou . 


Port Elisabethville. 


18 mos 


‘yt 


AF POSTS 


18818 


2 yrs” 


x(1R&R) 
x(1R&R) 
*(1RER) 
x(1R&R) 


x(1R&R) 
x(1R&R) 


x(1R&R) 
x (1R&R) 


x(1RE&R) 
x(1R&R) 


x(1RER) 
x(1R&R) 


3_yrs 


242 342 


x(2R&R) 


x (2R&R) 


x(2R&R) 


x (2R&R) 


‘x (2R6R) 


Approved For Release 2001/09/03 : CIA3DP82-00357R000600090038-0 


SUMS eat PEE. ay Bee cy ste le oo 


ryote tetas FAS 
seu tegmenenmteme.s aor 3 


{Une eos nen 


emp 


aoe 


reaver en ret 


Post 


Yaounde 
A. 
B 


Tananarive 


Zanzibar. 


Approved For Retaast 2001/09/03 : CIA-RDP82-00357RQ9Q490090038-0 - 


18 mos, | 


“ 


AF POSTS | 


18618 


2 yrs ‘ns "Od 


“x CIRER) (2R&R) 


x(1RER) 


x(1R&R) *«(2RER) 
x(1R&R) 


x(1R&R) 
x(1R&R) 


Approved For Release 2001/09/03 : CiA-RDP82-00357R000600090038-0 


“Post 
Amsterdam 
yaa 


Barcelona 


A 
B 


Belfast 
A ye 
me 
Belgrade 
A, 

B 


Berlin 


Se % 


Tee. 


" Approved*merwielease 20EUG9/PDSCH-RDP82-0625AR000600090038-0. 


A - Senior & Mid-Career - 


° Officers 
B - Junior Officers & FSS. 
Bat Wi 4, gr Support Employees 
18 mos. 18&18 2 yrs 3 yrs 2+2 uy en 
| a RK ke 
x: ; 
x x x 
x 
x x x 
x ae 
x ae x 
x x x 
x 
x x x 
x . 
| x x x 
x 
= . x X - x 
xX . 
x x x 
x! 
x x x 
x 
x  «x« x 


Approved For Release 2001/09/03 : CIA*RDP82-00357R000600090038-0 


Fi ' 
1 


- Brussels | 


~ Post 


A 


B 


Brusse 


2B 


A 


oy 


‘yt 


BB: 
wi { 
' 


ad 
a 


Curacao 


- Dusseldorf 


B y 


A 


a 


JA 
me 


A 


=&B 


{ 


--Bucharest 


7 Budapest 


‘ 


vad, 


"> Florence 
; aaa 


1s/USEC. 


: Copenhagen 


- Edinburgh 


me. 


Approved Rag Belease 2001/09/03 : CIA-RDP82-00857R000600090038-0 | 


EUR’ POSTS - 


3 yrs 242 


18 mos, 18618 2yrs 


x soe 


x. 


eS | x (1RER)X (2RER) 
ae KGERER) 


xX, x 
> Ay x 


i ‘ ox ne 4 : 
x a 


a: Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 
a | | i 


+ 3+2 


__ Approved EorBelease 2084Bob92EPn-RDP82-005%3000600090038-0 3 
Post oe '18 mos. 18&18 2 yrs 3 yrs 242°... 342 


Frankfurt . 
A a x x Ps 


Hamilton 
A ; x x 
B 3 x 


Helsinki ! 
A og x x x 
B aks 3 ae bi 


Lisbon : 
A. iE 7 . : x Xx . x 


Liverpool - 3 
A os x x 
B 3 x | 
London ale . 
A x x x 
B : | me 

’ Luxembourg 

A os KR KS we 
. B . 7 ; | . x “ 
Luxembourg USEC 
A 7 ist Sig Meso = 6 x xk 
B | Approved For Release 2001/09/03 : CIA-RBP82-00357R000600090038-0 


Madrid 
A 
B 


Marseilles 


A se 
B ‘ 


Montreal 
A t 
B : 
‘Moscow 

A 

B 


' Munich 


Martinique 


se 2001/09/03 : CIA-RDP82-002548900600090038-0 


we 


Approved Rerelea 
: __EUR POSTS 
4 
18 mos. 18&18 2yrs 3 yrs 22 
x x 
os 
_ LK x. 
x . : 
x x 
x 
x x(1R&R)x(lor2R&R) 
x. x (1R&R) . 
x x 
x 
x x 
x 
: x(1R&R)x(1 or 2 R&R) 
x _ x(1R&R) 
a x x 
x 
x x 
ss 
x x 
x 2 
x x 


' x. 


Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


3+2 | - 


EUR POSTS ~ 


Approved Rorgelease 2001/09/03 : CIA-RDP82-002578)00600090038-0 > 
. 7° 3+2 


Post 18 mos. 18818 2 yrs 3 yrs 2+2 
Oporto 

“A x x x 
B x 

Oslo 

A x x x 
B x. 

' Ottawa gem Geren A eo . 
A = Cite, Cee ie ee ee 
Palermo . . ae 
yee ; : . x x SE 
B - m x 
Paramaribo a a 8 . a 

* . . aS _  x(1R&R)x(1 or 2 R&R) | 

-B : x -, * x(LR&R) eee 
Paris 

A. x x x 
B x 

Paris USR é 

A . oe x x x 
B eos . x ; 

Ponta Dolgada 

A ; : x x x 
B x 

Pozan 

A: > x x 

B x x 

Prague 

A x x 

B x Xx 

Quebec 

_A : x x x 
B. . x = 

Reyjkavik . . 

Bes, : 2 : Pee canes 

B em x 


Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


eres sneer net a eater 


my 


i 


cae naan nen ger ere maneinns anime NR pre ner nt ttt eA RR LR AFG 


Saint John 


A 
B 3 


Seville — 


Sesckhota 


A 
B 


‘Strasbourg 


A 
B 


Stuttgart 
A 


B 


Toronto 
A 
B 


Trieste 
A 
B 


Turin 
A 
B 


Fg 
le 


Approved &ermBelease 2001/09/03 : CIA-RDP82-0025%8000600090038-0 
wat oP EUR POSTS: | 


18 mos. 18&18 


6 
2 yrs 3 yrs 24+2 3t2_ 
x x x 
x 
x xX: x 
x 
x x x 
7 
x a x 
x 
x x x 
x 
x (LR&R)x (2RER) 
x (LR&R) © 
_ “x x | x 
x ‘ 
x x x 
x: 
x x x 
x 
x ‘x x 
‘ 
Dd x x 
‘x. 


; a es o 
Approved For Release 2001/09/03 : CIARDP82-00357R000600090038-0 


1 
1 
{ 


“Post _ , d&.mos. 


Valencia 
A ; 
B : 

i 


' 


i.B 


. Valletta 


: Vancouver: 


A 
_B 


Windsor ' 


‘Zurich 
Ae 


| Gi cy eS t 


see tee et ea 


OE oe atte ae 


aon = 
cos ewtan ee ms 


Soh ares, 4 


Lae 


| ‘Approved KonBelease 2004/09/03 CIA-RDP82 


18618 


a 


2 yrs 3 yrs 


x 


242 


| 1s)” Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


-002543900600090038-0 7. 


342, 


ay 


Ler on ATE I “re saree 


4 
chee net. rp cpa memecmerinne mee emia mime one temgareere mete to mma 8 RR I ot 


= 


“Approved F FeeRetease 2001/09/03 : CIA-RDP82-003Q2RQ90600090038-0 


NEA POSTS 


- Post _ ree 18 mos, 18&18 


Ankara i 
af A ; 
B 


' Athens 


- Beirut 
A 
a 


A - Senior & Mid- Career 
Officers 
B -. Junior Officers & 


_ FSS Support Personnel : 


2yrs 3yrs 242 - 342 


M ; 


x(1RE&R) x(2R&R) 


/ ®CIRER) » 
| x x 
x 
x x 
x x 
x 
x x x 
x 
x x x 


x(1R&R) x(2R&R) 
x(1RE&R 


x(1R&R) x<(2RER) 


&(LR&R) 


* 


Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


I tt 


4 
i 


Approved For Belease.2004 (92103 : CIA-RDP82-062572000600090038-09 


Post 18 mos. 18618 2yrs Byrs 242 342. 
Bombay - . | ge, Wee * | . ae. 
A a ee | x (IR6R)x (LRER) 
B , x 
Cairo 2 
= x x x 
B x 
~ Calcutta aa _— Sitar 
A sy eg: x x(1R&R) x (2R&R) 
B a, x x(1R&R) 
Colombo . uo a fon: 
A - 2 x -_ x (1R&R) 
Bo oo, tena 7 | x(1R&R) | 
Dacca / ; 
A : x x( LR&R)x(2R&R) 
B _ ox x(1R&R) 
_ Damascus 
A - ee _ x x x 
\: x 
Dhahran. 
x . x (1R&R) x (2R&R) 
_&B . Xx . x( 1R&R) 
‘Isfahan a 
A °. x.  - ¥(1R&R)x(2RER) 
BO RES, a x(1R&R) 
Istanbul 
A DIME: 5 pe RO x 
B be - 4 x 
Ismir 
. _ x x x 
BL = ae x 
Jerusalem Bates _ 


‘Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 | 


scsny chat ov Aameeneetig eee et enn A, 8 AACR NN TN TS CC AR LOE GEE LLLE SET AG APS IN 


A 


\ 


Approved penis 2001 NEA POSTS" -RDP82- 00957%900600090036-0 
2 yrs Ses 2) i= 


.. Karachi 


A 


3 


Katmandu 


A 


Khorramshahr | 


A 


B 


Kuwait 


B 


‘Lahote 


A 


—&B 


eu 


Madras . 


"A 


B 


Meshed 
A 
B 


New Delhi 


A 
B 


Nicosia 
A 


8B 


_ Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0: 


= 3g) 


a ence) 


*x(1R&R) - 


“e(IRER)xC2RER) 


x(1RE&R) 


xe(TRER) x(2RER) 
x(LR&R) 


 x(LR&R)x(2R&R) 


xCIRSR) 


x (1R&R)x(2RER) 


x (1RE&R) 


x<( 1R&R) x (2RER) 
x(1LR&R) 


x(1LR&R)x(2RER) 
x(LR&R) 


*x(1LR&R) 


_x(1R&R) 


x(LR&R)x(2RER) 
x(1R&R) 


x x (1RE&R) © 


“ 


x¢(1RER) 


aay 
Ph Cee 
ohh mre 
3 rea 5 
; La sae 


Ste reeea 


iia rete Wiss i Mia oie, 


x(1R&R in 
2nd pou) 


ee 


Se a De a peer? ae 

- Approved.EpyBelease 2001/09/03 : CIA-RDP82-0806*000600090038-0 
ee NEA POSTS ie: 

: oe Bn te eS 2 bore 
Post 18 mos, 18618 2yrs 3yrs 2 = 3 


' Peshawar 
Peshawar 


E ge CTR) RCZRER) | 
fe Gok Bg fo _ xC1R6R) | 
oe : t 
Port Said _ a ne 
3 bP eee? haa” * * | 
Rawalpinds " x (1R&R) x (2RER) 
a 7 ~ x (1LR&R) 
. Sana'a , ch he 2 tes | x (2RER) ~ | 
4 ) tt + XCTR&R) | 
Tabriz ‘ x(LR&R) x (2RER) 
: : x(1R&R) | 
Tai 2 x + x (2R&R) 
A i 
3 ca . x(1R&R) 
Tehran x x x x 
i x 
Tel Aviv 
x x 
: x 
Thessaloniki | 2 on x x Xk 


‘Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


ay 7 pecan eee ei RL LC 


: : : ro 


~ ; ee 
. Approved,Eog Release 2001/09/03 : CIA-RDP82-00368%000600090038-0 


FE POSTS 

— A~Senior & Mid-Career — 
Officers | 

B-Junior Officer & FSS 
Support Employees 


Post . : 18 mos. 18618 2 yrs. 3_yrs Zee 3+2 
Adelaide . : _ Gs 7 = _ — 


‘Auckland © 


pebspans — _ a 
B 


- Canberra 


oo “x(2RER) x (2RER) 
x(1RE&R) | 


| 7 = "ee a | «x (2R&R) x (2RER) 
a a ae andi | x(1R&R) 


ee & : se. ~°S x(2R&R) x(2RER) 
: a | x(1R&R) | , 


_ Fukuoka 


. . ie 
a ae a ee ee ee SE ees s 
a Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


Approved For F Release 200 YUD/®®SCWA-RDP82-00357R000600090038-0 9 


Kobe~Osaka 
Gane anaes 
B 


Kuala Lumpur 


18 mos. 


18&18- 


Ores fo 


2yrs 3 yrs 242 342 


? x x x 
x a 
x x x 


x (LR&R) x (2RER) 
=e R&R) 


. x (IRER) (ORR) 


PURER) 


x(2RER) x (2RSR) | 
x(TR&R) 


_ x x x 
x 

x x x 
x 

x x x 
- 

— R(QR&R) -X(2RER) | 

x(1R&R) n # 


Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0. 


Ae $e center Rm 


bo =. et 
Approved For Belease Bed hak sc a cael ; oP 


| | aH 
‘Post Y as EB MOS 18&18 2yrs 3.yrh | 22 ae 
os ee —_— ; ae 


x (1R&R) 


| <i | ~e(2RER)  x(2RER) 
oat . ge x(LR&R) ; 
Ch SEB . fs 


Suva x(2R&R) x(2R&R). 
A x(1LR&R) 
BK . | 


on ' sydney one 4 


B' 


. Faichung . 


ean Emme f a | hog ee 


% ee r A eo oe ee x : - x(1R&R) ‘ ca 
apes a 
: ne i, ; te te eae ae, 9 ao ole 
‘ Approved For Release 2001/09/03:: CIA-RDP82-00357R000600090038-0 


Sa ee I 


‘Post 
fYos 


Vientiane 
A 
B 


A 
B 


Wellington 


Yokohama 
A 
B 


i 
‘ 
t 


a 


te Poe eal 
Approved EorBelease 2001/09/03 : CIA-RDP82-083678900600090038-0 


ae 


18 mos. 


FE POSTS 


18618 


oyrs 3Byrs 22 3% 


x(LR&R) *(2R&R) 


x(1RER) | 

x % # 
x 

x x zs 


_ Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


CO 


‘Post 


Antofagasta 
A 


Asuncion | 


A 


B 


Bridgetown 
A 


B 


Barranquilla 
A & 


A 


Brasilia 
A 
B 


Belo Horizonte 


~ 


18 mos. 


Pod 


ARA_POSTS 


18&18 


x 


? = an 


Approved EouRelease 2001/09/03 : CIA-RDP82-0046%52000600090038-0 


A - Senior & Mid-Career Officers. 
B - Junior Officer & FSS — 
Support. Employees 


2 yrs 


x(1R&R) 


x (1RE&R) 


x(2R&R) 


- ¥C(1R&R) 


x(1R&R) 


- XC1R&R) 
x(1R&R) 


x(1LR&R) 
x(1R&R) 


x(1R&R) _ 


~ x(1R&R) 


x(2RER) 


x(2R&R) 


242: 342 : 


x (2R&R) x (3RER) 
x (2RER) x(2RER) 


‘ 


x(2RER) x (3RER) 


a Ba ; - x(1R&R) ars aie 
Approved For Release 2001/09/03 : CIA-RDP82-00357R000600090038-0 


omngpnbac ste op dee 


es ay 


A 


BF 


- Approved ®er@elease 2001/09/03 : CIA-RDP82-0035/7000600090038-0 


“Post 


Buenos Aires 
ee 


* Caracas 
1A 
- 8B 


-- Ciudad Juarez - 


A 
B 


Cochabamba 
A 
a . 


Cordeba:: 

8 aa x 
: Curitiba 

A. . 
B = oe : x 
+ David (Panama) 


A 
B 


‘EL Salvador 
A: 
B 


Georgetown 
B . poe: 


Guadalajara 
A a 


Guatemala 
A 


nD 


18 mos. 


Pd 


ARA POSTS 


18&18 


Approved For Release 2001/09/03 : CIA-RD 


x 


2 yrs 3 yrs 242° 


oo . . 
| ee x ay x 
. x : 
7 x x 
= 
x a x 
~ . 
x(1R&R) 
x(1R&R) - 
x x 
x 
x 
Xx 
x 
x 
a x x 
x 
x(1RE&R) _ 
x(1R&R) . 
ee x x 
ok 


P82-00357R000600090038-0 


ae a ee 


i 
\ 
i 


"Approved Ras Release.2001/09/03 : CIA-RDP82-00357R900600090038-0 


a ARA POSTS | oe “3 
Post — «18 mos, =« 18618. 2 yrs «3 yrs 242342 


Kk ee. ty 4 x(1R&R) x(2R&R) x(2R&R)x (3RER) 
a a a ae | x(1R&R) RG ee 
“Hermosillo | | 
A. | . = ee > ne oh 

ae " a a. x 4 


Kingston 


A © oe x(1R&R) 
B Xx ‘ _ x(1R&R) 


ae 4 “ihe 
Maracaibo*... cae a oe ote 
A pont Seis, ' xX , x. x 


ret 


Matamoros 
—— a . . ee Ko 
B . m 7 


Mazatlan: 


Approved For Release 2001/09/03 : CIA-RDP82- 00357R000600090038-0 
x(2RER). x¢(2RER) x (3RER) 


M 

A ae . 

B no oe x 
M 

A 

R 


ard é = — gi Fane nd 


Approved ResRelease 2001/09/03 : CIA-RDP82-0025ZRQ900600 
ARA POSTS 


Post. | +18 mos. 18&18 


Mexicali 
A 
B 


Mexico City 
A , * 
2B 


Monterrey 


aS 


B 


"Montevideo 
A 
B 


Morelia 


Nuevo. Laredo 
A * 
B t 
Panama 

A 

=&B 


Piedras Negras 
A 


Port au Prince 
A x 
B - XxX 

Porto Alegre 
B 
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ABA POSTS 3 Fs ga ES 

Post § —.-««: 18 mos, 18618 2yrs BZyrs 242 342 _ 
Port of Spain | ane - ; a8. 

Aes a at path dice, op MOP oae ao) he Er is Fa ea” ae ae 

B Oe Bens OS. ie i ae : we 

- Puerto la Cruz eae Greer Bi ait 

Beg ase ee By cones ee) ah © ae CURE) 

Be Siok Cie Ee Ta ie Oe ee. 


PR ee es eee ee Oe my 708 “x (2RER)x(3RER) 
ae ae | ce ve 


xCIRER) 


are mee ae a = oi x eer rere (PRR) ) x(2RER) (IRE) 
B eS ee ae Te TREND: gee Saree! 


Rio de Janeiro _ ee ae ee a oe a ee 
x | as a ir eG. a 


Salvador (Bahia) oe 


San Luis Potosi — . Pare 
ee en a ee re oe 
BE oe ve me 8K 


San Pedro Sula , - # & eae . ne 
A 7 we 2 x 2. XCLR&R) © 
B . ee ae ee Bead —. RCLRER) 


Santiago’ eg ots Bah ule” Set OW Bien vost a 205, ets tees > 2% 
A PR TE, een ee, “Sh A ue, Sia eRe a Re, ane See, oe 
Bais, oC ee on eee ee ae oe es eee 


- Santiago de-los_ 
a Caballeros 
A: 
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SR ee a ee eR ee a 


Post 


A - 
B, _ 
‘Tampico 
ia "A 
iB 


A. 


Veracruz: 
A 
B 


Santo Domingo : 


Tegucigalpa — 
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TABLE C 
AVE, AVERAGE ACTUAL TOURS 
~ gander and Mid-Level. Officers 
‘Departing Overseas Posts 
in ae 
| 0-5 x Oi G2322! 0-2. 08 L/om/CA TOTAL 
“AP Officers) 15 130 (18 8 I oo 59 
Avg. Tour «26.5. 26.9 26.2 330 324 2708 
BRA Officers 26 2 2 wm 1 98 
| he Sot 3. 33.9 39.7, 32.5 36.2 Bhd 
BUR Officers 42 42 47 26 2380 
- Bee Peas 33.8 43.5 42.5’ 35.3 40.9 39.5 
. FE Officers | 21 . 29 au 13 11 2) 
Avg. Tour 27.4 32:8 30.3 34.3 28.5 29.7 
| NEA “officers 14 19 17 12 8 70 
aye, Tour 336332653765 3607) «9865 354 
TOTALS: Officers is. 128 123 . 73 | 60 502 


Ave. Tour 31.1 35.9 36.2 32.7 35.2 343 
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- TABLE _D 
AVERAGE ACTUAL TOURS “i itt stsi—sSYS 
Staff Officers . — 3 
Departing | Overseas Posts 
in 1965 
$6 iE te Steet 
| ae FSSOs : 4 a ae | , oe eee 
Average Tour 24.8 24.0 24.1 30.0 . 5.0 - 24,03 
ARA FSSOs 3 . 19 6 9 be oe 3 2 LA | 
“Average Tour, 21.5 30.2 2969-3844 3047 B.S ae 
BUR FSSOs 22 15 12 10 a ee ee 
hvteote Poe «9 BG. 926 2 BP 37.0 31.4 
FE FSSOs . 15 8 8 3 5 - 39 
‘Average Tour 23.9 22.9 246 387 2B | LT 
we FS80s | i 6 6 1 = 1 
igemhse Tour 26.0 34.0 33.3 31.0 28.0 38.0 32.9 
TOTALS FSsOs 23 936 CO 20 7 eee 
Average Tour 26.5 28.6 2913364. 915 ‘47.0 29.1 
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BROKEN TOURS 
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enior and Mid-Level Officers . 


and Staff Officers 


; Departing Overseas Posts 


in 1965 
AR 
Five Year Tours 


Officers Departing 
Tours Broken ~ Lenient Definition 
~ Strict Definition 
‘% of Tours Broken ~ Lenient Definition 
~ Strict Definition 
Average Broken Tour ~ Lenient Def. (Months) 
Average Length All Tours (Months) 


1 


Four Year Tours 


Officers Departing 
Tours Broken -— Lenient Definition t 4 


- Strict Definition 11 
% of Tours Broken - Lenient Definition 36% 
~ Strict Def. 100% 


Average Broken Tour ~ Lenient Def. (Months) 33.5 
Average Length All Tours (Months) 42.5 


Three Year Tours 


Officers Departing 16 
Tours Broken — Lenient Definition 5 
oe - Strict Definition 5 
% of oe Broken - Lenient Definition 31% 
¥ - Strict Definition 31% 


Average Broken Tour = Lenient Def. (Months) 25.6 
Average Length All Tours (Months) 32.8 


Two Year Tours 


Officers nepirtias 50 
Tours Broken ~ Lenient Definition e g 
= Strict Definition 8 
% of Tours Broken = Lenient Definition 16% 
ms ~ Strict Definition 16% 
Average Broken Tour ~ Lenient Def.(Months) 18.1 
Average Length All Tours (Months), 23.2 
TOTALS 
Officers Departing ot 
Tours Broken. ~ Lenient Definition 17 
‘+ Strict Definition 24, 
% of Tours Broken ~ Lenient Definition 22% 
, ~ Seriet Definition 31% 
Average Length All Tours 2769 © 


ARA EUR FE 
1s 3 Lh 
Fo: «Be 2 
eee 3 
56% 19% 50% 
12% Cho x, a 15h 
31.8 37.6. 34.0 
VB .Oec: 6O.8 0/980 
60°. 66 58 
ae: ae: 35 
36 Yip) abide « 
62% 59% 60% 
72% 67% "66, 
2562 25.2 28.5 
35.9 36.9 37.6 
25 39 30 
12 19 18 
17 24 2k 
48% LI 60% 
68% 62% «708. 
21.4 21.9 17.7 
29.1 30.4 24.4 
40 47 20 
12 13 8 
12 13 8 
30% 28% 40% 
30% 28% 40% 
13.3 17.6 12.0 
24.0 2he5 20.7 
133 230 112 
64 - 109. > 63 
78 139° 6 
18% 6 
rt mre 
32.0 37.7 31.5 
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NEA TOTALS - 


4* 104 
Be ae EBB 
ee 78° 
56>. 5 
100% 754 
36.7 ° 35.2 
12.3 49.7 
27 212 
14 123 
19 152 
52%. 58% 
710% "712% 
26.9 26.6 
39.0 a7 ch. 
26 136 
8 62 
2, 80 
(314 46% 
50% 5% 
Pee 20.7 
33.7 29.7 
18 175 
A 5 
4 45 
22%, 26% 
22%, 26% 
18.3 15.6 
25.3 23.6 
86 638 
32 285 
dy 5 Gl 
376 45% 
51% 56% 
35.0 34.0 
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tie _- BROKEN TOURS TABLE EB Gont. 


1 


, The lenient definition of a-broken tour includes tours 


terminating before completion of 54, 44, 33 and 24 months ‘for 
assigned tours of 5, 4, 3 and 2 year respectively. a 


The strict definition of a broken tour includes tours i 


terminating before completion of 62, 50 and 38 months for- 
assigned tours of 5, 4 and 3 years (18+18) respectively, 


-and three year tours (no home leave) which terminate in 


‘less than 36 months. a 


aad 
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: | | 
REASONS FOR BROKEN TOURS TABLE 


Senior and Mid-Level Officers and Staff Officers ue i 
Departing Overseas Posts in 1965 ; 


REASONS FOR : 
BREAKING TOURS 2 23g 5 769.10 rout | 
FS0s ONLY AR ee Bese 5 4 oe 2 | 
ny) eee re ee ee ts ge aR | 
mR 235 #8 n° 19 5 We 5 88 : 
FE 35 oe 8 7 68 oO 4 Bak. GR? | 
“NEA 5 i 6 1 8 3 1 3 2Orz so 
TOTALS 1 19 «36 «(108 CO ; 
% OF TOTALS (206 6h lm Gb 226 HK NR | 
ar: 3 2 ee 1 ee on 

ARA 9 1 6 15 2 %@ 1.4 6 4& 6 
WR 2 10 8 2 23 8 12 9 07 
FE 5 7 4 BD 7 9 2 %& 10 2 6 | 

ss a en Oe, a ee: a Soe. Sa 
“ gorans 49 20 #19 «+63 lo 58 13 2% ww 20 23 

% OF TOTALS «17% ThCOiC«H (CROCCO 


1 
| 
KEY: 1. " Resignations, retirements, deaths. 2 a : aS | 
2. Posts opened or closed; position moved or abolished. ; 
3. Changes in key position, i.e.: Ambassador, DOM, AID Director, 
Country Director or above in Department. 
4. Medical, compassionate, suitability. 
.5. Within country transfers. ‘ 
6. Operational needs of the Service. 
7. Special requirements of O/SY and other Departments (e. B. Commerce, Labor). 
8. Training. i 
9, Changes in original assigned tour. 
10. Other, | 
{ 


NOTE: This. data is for broken tours only when the original assignment was _ 
for two years or more. A broken tour is defined as any such tour 
ending in less than 24 months, or a tour of 60,48, 42 or 36 months 
which ended in less than 54, 44, 38 or 33 months respectively. 
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143. Yours of Duty > 
“143.1 Definition 
A tour of duty is the total time passed between first eretval 
ata post and_last departure from a post, {nelvdine time spent 
* sleeaa le voi the post on home leave and rest and recuperation 
se leave. 
143.21 Policy 
a | ‘the si nany consideration in determining the length of a tour ; 


of duty is the effective accomplishment of the government's 


business. It is the intent of policy that tours be as long 


as possible, consistent with efficiency. A tour abroad sents ee 
“be of a duration which will give the Government maximum use of 

the experience gained by. an employee in his assignment and also 

take into consideration such factors as career development, 

personal preference and economy. Tours of duty will vary from 


post to post, depending on conditions at the post, and will 


vary from employee to employee, depending upon the position 
secured: A normal tour for senior and mid-career officers 
. anerndiny FSSO-5 and above, will be for three to five ‘years. 
7 A normal tour for staff support personnel (Grades 10-7) ona: 
. Junior FSO's, including junior FSSO's, is for two years. 
The promotion of a junior officer to the mid-career level 


’ . does not normally alter the terms of an assignment made prior 


to promotion. 
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143.2+2 The tour which is assigned should normally be considered the 


reer nm, para egig ae 


; minimum and not the maximum period which is to be served at : 
the post. The end of the seetod sbacee in the initial Peer ne 
is neeen automatic cause for transfer but rather marks the « a | 

beginning of eligibility for transfer. Normally, an officer. ee 
a will not be transferred until an onward aseignment am available nee 
for hime 7 are ae —~ : (See o RG ao: oe Ok 

143.3. Possible Tours . 2. eee eee ‘ 

143.3-1 Abroad 2 pt Pa 


Dy Five Years 


{ 
a. Broken by home leave after 3 years. | Pe EPO. & 
b. Broken by home leave after 3 years and 1, 2 or 3 
i 
} 


rest and recuperation trips. 


B. Four years 


i 
i 

a. Broken by home leave after 2 years. . ‘on ee ; 
i 


; 
t 
i 
i 
{ 
£ 
f 
f 
i 
i 


b. Broken by home leave and 1 or 2 rest and 
Pacusevation trips. 
C. Three Years 
a. Unbroken — 
“bs. Broken by home leave after 18 months. 7 
c. Broken by 1 oF 2 rest and recuperation trips. 
D. Two Years 
a. Unbroken 
b. Broken by 1 rest and recuperation trip. 
E. 18 Months (at poste of unusual hardship) is mee % - 


Regulations on rest and recuperation leave are at 3 FAM 698. 
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143.3-2 At Home ) ie | 


An assigned tour in the United States is normally two years 


for junior officers and staff support personnel, and four 


‘ 
tof 
4mcy 


sweees for senior and mid-career officers. 
143.4 Guidelines 
The need for flesbiiity in administration and the variation 
in the circumstances of the posts ‘and of the employees make. | 
it difficult to establish a sisuddid veut of duty for each 
pont or to lay down rigid sales for datertthnns tours of duty. 
Bearing in mind that tours should be as long as possible, | 
constatant with efficiency, the seddeuinea below will be used — 


in determining the length of a tour. 


Primary Consideration - In balancing the various considerations 
determining the duration of a tour of duty, the necessity for 
the effective accouplishment of the government! a business will 
be given aie: weight than any other consideration. 

Experience and Continuity at Post - The productivity and use- - °° 
fulness of an employee increases as he gains experience in his 
job, in the community and in the local language. A tour should | 

be -long enough to make maximum sige of this experience gained 
in the early stages of the tour and to provide the continuity 
which is essential in post operations. However, a tour should 
not be of a length which causes an officer to become so deeply 
dbueeied in local aeheice “hee he loses his objectivity as a 
United States representative. Tn general a tour of over five 


“years raises this question. 


a 
t 


a 
“4 
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Career Development - It is in the government! 8° interest that 
the abilities of its officers be increased ‘through, a uarkety | 
ée experiences and a series of increasingly roeponsible poet trons: 
Tours of duty should be of a length which ‘enhances career 
development.” 
Economy - Savings in travel and uneeoeistion ensia be effected 

7 insofar as possible by longer tours, phertes distances of | 

oo . transfer nd combination of home leave with transfer. 

Personal Preference - Satisfying the personal preference of an 
employee concerning a tour of duty has a strong influence upon - 
the employee' a effectiveness. This preference may be based 
upon interest in an area or function, career aspirations, family 
status, educational needs of children, availability of housing 
or health conditions. | a 
Living Conditions - Hardship, unhealthful conditions, isolation 
and uncomfortable climate at a post are reasons for assigning 
‘tours which are shorter than normal standards would require. 

;tongee tours at such posts may impair employee efficiency and 
morale, However, the availability of government paid travel 

ee rest and recuperation areas shall be considered in determining = 
the duration of a tour and shall be used as a positive factor | 

‘in increasing the length of tours of duty as well as in allevia> 
tion of hardship conditions. : | 
Spacing of Transfers - Care should be exercised that a post's 
operations are not weakenad by the transfer of too many key . 


officers of State and of other agencies at one time. The- 
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officers, should take sspecustate action to avoid this. 
Two Years - A two-year tour for senior and mid-career a etkers 
should be assigned only when conditions at the post make ; 
short tour absolutely necessary. Every attempt should be 
made to Situteues the need for two-year tours by improving 
the conditions of peviiee at such posts, ey Riehee differen- 
tials, by greater career opportunities, by use of home leave 
and heat Sai recuperation travel, eid by other wae 
Professional Challenge - The degree of Svotaaetenal challenge | 
and expected growth in the officer's ability should be con- 
sidered in making assignments. This is vantieuadty true in 
those assignments involving eager cones since the normal 
increase in an officer's ability and Sank during the course 
of a tour could create a disparity between his capacity and 
the responsibilities of the position assigned to him at the 
beginning of the tour. In order to minimize this eee 
every consideration should be given’ to, shifting an officer at 
* the post to a higher position, to a different function, or to 
iP cedahiae his responsibilities in other ways. Examples would, 
"be the shift of a subordinate officer to a section chief 
position when a vacancy occurred, assignment of reporting or 
administrative tasks to officers in less active sections, 
' dnereased supervisory and functional responsibilities in the 


same job, or shifts to another function or to another agency 


at the same post. In addition, the posaibility of within- 
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143.5 


country transfers should be explored, ae ie es a 
Training stearate assignments should Roma tig be at the | 

beginning, during, or at the end of an adedgunent in the 
United States. Training is not noxmally a. reason for / 
breaking a cours . - | 

Home Leave - Tranefera between So Ree will be planned to 

; coincide with homa leave, to the extent possible, | 

map loyee and Post to be Informed of the Duration 

= of an ead ginen _ 

At the time each assignment is made, the euployee “ana the o 
Bore will be informed regarding the antictpated duration 
and conditions of the assignment. The employee. and his 


7 post will be informed BECRPELY. of any cnoneee 
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PROPOSED LETTER TO ALL AMBASSADORS 


We have recently reviewed our flexible tour of duty policy and the 
reaults which it is yielding. While there seems to be widespread dati eras 
tion with the seinen: pe is considerable doubt that our implementation 
is attaining one of the policy’ 8 principal Peaceer se sine tours. The : 
average actual tour served spread by mid- ~career and senior officers in 7 

| 1960 was 32.8 months. In 1965 it was 34.3 onthe, a rise of only 1. 5 


months: or 5%. 


f 
on Pnemame meee ee erent LE ETO. BAO ES OE TL A A OTT, 


As you may remember, the dissatisfaction with our old tour of dues: 
policy led to the passage of legislation tn 1961 apehoeiains fonie leave 
after 18 to 36 months abroad and rest and recuperation travel at some | 

posts. This enabled us to astablish our present policy of tailoring 
tours to fit the post, the position and the officer. While the policy es 
recognized the need for short tours in some circumstances, its aim was 

to use. the new Peapicey as a means of lengthening the average tour 


worldwide. Unfortunately, our officers continue to move frequently Be 


i 
rd 


‘e give ae impression to some high officials. in one Government, oes J / 


/ 


or taeaety: that we are still on a merry-go-round. 


Rene 28 EE ey 
Re anereet 


the tours being assigned are, in general, of suitable length with 
20% of senior and widbeaveer officers being assigned for 2 years, 30% _ 
for 3 years, 40% for 4 years, and 20% for 5 years. But in the serving 
of tours we are. falling down. A survey of tours abroad ended in 1965 
shows that half of them were not completed. In most cases there ene 
unavoidable reasons, such as Reatennttony death, health, suitability or 


abolition of a position, “but in ae other cases the. reason for breaking 
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the tour was one which could have been avoided by better mlannioe ane 
‘administration. 

There is no inclination ee the Department to arbitrarily 

‘euwehen all tours or to establish rigid rules. The changing inter- 
neetonet situation and unforeseen operational needs require fluid rere 
power, aaa health and personal considerations Apeen require early 
transfer. It is recognized that ‘ek a service of ambitious spricete, 
where najencomeat re often tied to transfer, there is inevitable aeuenene: 
, ee the same time, we do need to bear in mind that the main ste poee GF an . 
officer at any pose is the accomplishment of the Government's business, 
and chee this is going to be best accomplished by officers wie are 
experienced on the scene. We are all aware of the difference in valuc 

of the officer who is still getting acquainted and the one who already 
knows the country, the people and the language. 

There is no single change which will solve this long continuing 
problen of tours of duty. It will yield only to firmer implementation 
ci bashes in our day-to-day administration. The first thing we are 

_ doing is to issue new regulations (3 FAM 143) which will clarify and 

| strengthen our poten: Second, we are going to begin emphasizing three 

years” instead of two. years.as the normal minimum tour. Third, we are 
going to scrutinize more closely all proposals for breaking tours. 
Fourth, we are requesting that posts encourage extensions of tours as 
appropriate. Fifth, we are continuing our statistical watch on the 
length of tours and are aiming for a world-wide average actual tour of 
36 months (in contrast with the 1965's 34,3 months). 


In all of this, we will need your understanding and cooperation. 
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‘We need your understanding that the staffing needs of your post, save 
in rare. instances, will have to be filled by officers who have: completed | 


a tour and are available for an assignment. We necd your cooperation 


in encouraging the compiction of full tours at your post and the extenslon 


of some as appropriate. 


’ IT am enclosing a copy of the report of the Working Group on Tours 


of Duty for your information. 


John M. Steeves 


eat 
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